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Date: 3'd Jarnary,2025

The Director/Principal,

Subiect: Conlpliance Requirernents for Strearnlining AICI-t1 Approval Process.

As perthe provisiorrs of thc AIC'flr Act. 1987. it is rnandatorl,fbr institutions ol.l-ering l-echnical Courses to
obtain AICI'tl approval as outlirtcd inthrc Approt,ul Proc:e,s,s Huntlbtxtk (APH1 2021-27.ilstitr,rtiorrs rnust fulfill
the cssential and desirablc requirements prcscribed irr Chapter VI of the APII to ensure compliance with thc
prescribed standards and norms.

lJowever. deficierrcies, Ilon-compliance, or errors in the submitted forms often result in delays i1 the approval
process. To streanllilre the procedttre and ensure adherence to nonns, irrstitutions seeking AICTE approval
must take the neccssary steps to inrplenrent and monitorthe lollowirrg essential requirements:

I' Anti-Ragging Measurcs: Establish ar1 Anti-Ragging Conrmitrec as per AICTE Regulations
(01 .07.2009) and UGC guidelines.
2. Internal Committee (IC): Constitute an IC as per the AICTE Regulations (2016) for gender
sensitization, prevention of sexual harasstlent, and grievance redressal for wornel employees and stridents.
3. SC/ST Committee: Establish a committee as mandated by the Scheclulecl (lastes anel Scheelulecl tribes
(Pret;enlion of Atrocilie.s) Act, 1989.
4. Grievancc Redressal Mechanisms:

o Set up an onlinc gricvance redrcssal rrrcchanisnr.

lacu lty/staff).
5. Institutional Innovation Council (llC):
within the institution.

Create an ecosystem for innovation and entrepreneurship

6. Facilities for Persons with Disabilities: Ensure conrpliance with guidelines for barrier-free
environtnents for physically challenged and elderly individuals, as per prescribld space standards.
7. Other Essential and l)esirablc Requirements: Adhere to clauses 6.53 and O.j+ of tne ApH2024-21
respectively

lnstittrtions are crlcotrraged to comply with all provisiorrs of thc Act and regulatiops to Lrphold high standards
in tcchnical educatiott, foster a resilient educational ecosystem, and enableihe tirnely processing-of approval
applicatiorrs.

Any deficierlcies identified in thc report rnLrst be pronrptly addressed. To facilitate this, the poflalwill bc open
Ibr trpdating and corrccting records f.onr 14.01 .202s to 20.01.202s.
With rcgards.

Q.1e,rr
(Prof. Rajive Kumar)


